
 
 

AGENDA 
 
 
 
 
 
 



 
DEKALB COUNTY BOARD OF HEALTH MEETING 

 
May 25, 2021 

4:00 PM 
 

Virtual Meeting 
Join Zoom Meeting 

https://us02web.zoom.us/j/88481316863?pwd=OHBDdWNWK2Z3Y2JHck1uc1U0SXAyQT09 
 

To connect by phone: +13126266799  
Meeting ID: 884 8131 6863  

Passcode: 644245 
 

AGENDA 
 

I. APPROVAL OF AGENDA  
 

II. APPROVAL OF MINUTES 
 

FULL BOARD 
 

1. Approval of the Board of Health Meeting Minutes of March 23, 2021 
 
III. COMMITTEE REPORTS  
 
IV. PERSONS TO BE HEARD FROM THE FLOOR* 

 
V. PRESENTATION 

 
1. DeKalb County Landfill Host Benefit Agreement and DCHD Solid Waste Program 
2. COVID-19 Situational Update 

 
VI.    COMBINED REPORT 

  
VII. FINANCIAL DATA 
 

1. Review and approval of Financial Statement for March 2021 
2. Review and approval of Claims for the months of April and May 2021 

 
VIII. OLD BUSINESS 

 
IX. NEW BUSINESS 
 

1. 2020 DeKalb County Health Department Annual Report 
2. 2020 Financial Statement (unaudited) 
3. DCHD Recruitment Policy 

 
X. CORRESPONDENCE AND NEWS 

 
XI. ADJOURNMENT  

 

https://us02web.zoom.us/j/88481316863?pwd=OHBDdWNWK2Z3Y2JHck1uc1U0SXAyQT09


* Any member of the public may address the Board of Health or Committee for up to 3 minutes on any 
topic of their choosing, limited to thirty minutes in total.  We are requesting that if you plan to participate 
in the virtual meeting, and have public comment, that you submit your request to comment via email to 
healthinfo@dekalbcounty.org  
  
  

mailto:healthinfo@dekalbcounty.org
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DEKALB COUNTY BOARD OF HEALTH MEETING 

MINUTES OF THE VIRTUAL MEETING 

DATE: March 23, 2021 

 
BOARD OF HEALTH MEMBERS PRESENT  
 
Derryl Block, RN, PhD, President 
Rukisha Crawford 
Lorraine Daly 
Carlos Dominguez, DVM 
Erik Englehart, MD 
Patricia Faivre 
Jessica Harrill, JD 
Paul Stromborg, MD 
Anita Zurbrugg 
 
BOARD OF HEALTH MEMBERS ABSENT 
 
Heather Breuer, DMD, Vice President 
Lizy Garcia, Secretary 
 
STAFF MEMBERS PRESENT 
 
Lisa Gonzalez, MPH, Public Health Administrator 
Cindy Graves, RN, MSHA, Director of Community Health and Prevention & Health Promotion 
and Emergency Preparedness 
Greg Maurice, LEHP, Director of Health Protection 
Dytania Washington, MS, Director of Administrative Services 
Chessa Kendrick, Administrative Support and Marketing Manager 

 
CALL TO ORDER 
 
The DeKalb County Board of Health meeting of March 23, 2021 was called to order at 4:32pm 
by Dr. Block, President. 
 
VIRTUAL MEETING GUIDELINES 
 
Mrs. Gonzalez provided an overview of guidelines for the virtual Board of Health Meeting. 
 
AGENDA  
 
On a motion by Anita Zurbrugg, seconded by Jessica Harrill, the Board of Health Meeting 
Agenda was approved. Motion carried. 
 
MINUTES 
 
Full Board 
 



 
On a motion by Jessica Harrill seconded by Patricia Faivre the Board of Health Minutes of the 
Meeting for January 26, 2021 were approved. Motion carried. 
 
 
COMMITTEE REPORTS  
 
PERSONS TO BE HEARD FROM THE FLOOR (via Zoom) * 
 
None 
 
PRESENTATION  
 
     1.  COVID-19 Situational Update 
 
Mrs. Gonzalez provided a COVID-19 cases update. DeKalb County as of 3/23/2021 had 3,703 
confirmed cases including 115 deaths. A chart showing the cases by week was presented. As of 
3/19/2021 there were over 100,000 negative tests reported in the County along with a large 
percentage of individuals who were COVID-19 positive now reported as recovered. Ms. 
Gonzalez gave an overview of the current Region 1 metrics that are reported by IDPH. The 
region has seen 8 days of COVID-19 hospital patient increases. 
 
Mrs. Gonzalez provided the overview of the updated Restore Illinois guidance entitled A Bridge 
to Phase 5. This plan was announced by Governor Pritzker and IDPH is considered as the fifth 
and final phase of the Restore Illinois plan. The plan would include higher capacity limits and 
increased business operations. Mrs. Gonzalez briefly described how the metrics will be used in 
decision making and also what could cause a region to move backwards in the Phases.  
 
DCHD is still conducting case investigation and contact tracing efforts. Mrs. Gonzalez discussed 
the most current public facing metrics including percentage of cases attempted and interviewed 
along with their contacts. Mrs. Gonzalez informed the Board that DCHD was notified of a no-
cost extension of the IDPH Contact Tracing Grant which now goes until December 31, 2021. 
The no-cost extension provides an extended grant period but does not allocate additional 
funding. 
 
Mrs. Gonzalez provided an update on the usage of BinaxNOW Testing in DeKalb County. This 
is a rapid antigen test that was granted Emergency Use Authorization by the FDA. The tests were 
distributed to local health departments to provide to partner agencies in the County. Currently, 
DCHD has partnered with one first responder agency, six school districts, and one congregate 
living facility to administer the test. 
 
Mrs. Gonzalez updated the Board on efforts related to COVID-19 vaccination.  She shared that 
currently an individual must live or work in DeKalb County to receive the COVID-19 vaccine 
from DCHD due to the limited supply. DCHD receives a pre-determined allotment by IDPH 
each week for 1st and 2nd doses. She shared that DCHD has held over 70 vaccination clinics 
including mass vaccination clinics and vaccination events for targeted populations. Over 18,000 
COVID-19 vaccine doses have been administered by DCHD as of 3/19/2021 and over 4,200 
COVID-19 vaccine doses have been transferred to partner organizations. 
 
DCHD has primarily been administering the Moderna COVID-19 vaccine but has recently 
received limited shipments of the Pfizer COVID-19 vaccine. DCHD is expected to start 
receiving the Johnson & Johnson vaccine in the coming weeks. Moderna and Pfizer both 
required a two-dose series while the Johnson & Johnson vaccine is a single dose.  



 
 
As of 3/23/2021, DCHD has been vaccinating individuals in Phase 1a, Phase 1b, and Phase 1b 
plus. On 3/22/2021, eligibility opened up to higher education, media, and government 
employees. On 3/29/2021 eligibility will open to religious leaders, restaurant workers, and 
tradespersons. The State announced that on 4/12/2021, eligibility will be open to everyone in 
Illinois. 
 
Mrs. Gonzalez explained the weekly allocation chart displayed. This chart shows how many 1st 
and 2nd doses DCHD has been allocated to date including the total doses for the week. Mrs. 
Gonzalez stated that due to increased demand for 2nd doses in coming weeks, DCHD will have 
limited 1st dose appointment slots available. This may change if DCHD receives an increase in 
allocation of doses. 
 
On Wednesday, March 17th, the Illinois National Guard (ING) was activated to support mass 
vaccination efforts in DeKalb County. The ING provides additional staffing resources and will 
allow for increased throughput once vaccine availability increases. The ING allows for relief for 
DCHD staff to help reduce burnout. DeKalb County is an ING supported site and not an ING 
mass vaccination site. The ING supported site vaccine supply comes from DeKalb County’s 
allocation and the ING provides additional resources. Mass vaccination sites supply comes from 
the State and not local supply and it is open to everyone in the State. These sites have additional 
reporting days/hours of operation requirements. The process for each vaccine clinic remains the 
same as check-in, screening, receive vaccine, and monitoring and observation. 
 
Mrs. Gonzalez reported the most recent vaccine data that IDPH reports daily for DeKalb County. 
The most recent date shows that 10.77% of DeKalb County residents are now fully vaccinated 
and that over 30,000 doses have been administered to DeKalb County residents. 
 
Mrs. Gonzalez summarized the current COVID-19 related challenges which included limited 
vaccine availability, inconsistency with allocation, high call and email volume related to the 
COVID-19 vaccine, delay in (or lack of) communication coming down from the state level and 
managing vaccine related misinformation. 
 
Mrs. Gonzalez discussed the most recent grant DCHD received, the IDPH Mass Vaccination 
Grant. This grant is $315,000 and runs from December 1, 2020-November 30, 2021. $40,000 
included in the grant is to utilized the State software for scheduling called EMTrack. The funding 
will be used for staffing to support vaccination efforts, contractual costs for NIU Convocation 
Center, Medical Waste Disposal, tablets, and medical/office supplies. 
 
Lastly, Mrs. Gonzalez discussed what is next for the COVID-19 vaccination process. DCHD is 
anticipating local allocation of Johnson and Johnson vaccine in upcoming weeks. Vaccine 
eligibility will in Illinois will be open to everyone who meets age requirements on April 12, 
2021. She indicated that DCHD continues to reinforces the message that just because eligibility 
is open to everyone, it does not mean availability and that vaccine supplies continue to be 
limited. DCHD will also be transition into the EMTrack appointment scheduling software. The 
benefits of this program include patient information automatically uploads into ICARE, 
additional funding provided by IDPH through the Mass Vaccination Grant to utilize the system, 
and the ease of scheduling second dose at first dose appointment. 
 
 
COMBINED REPORT 
 
As noted. 



FINANCIAL DATA 

On a motion by Rukisha Crawford seconded by Dr. Stromborg, the Financial Statements for the 
months of January and February 2021 were approved. Motion carried. 

On a motion by Anita Zurbrugg seconded by Rukisha Crawford, the claims for the months of 
February and March 2021 were approved. Motion carried. 

OLD BUSINESS 

NEW BUSINESS 

1. 2020 Solid Waste Program Report

Mr. Maurice provided the Board of Health with highlights from the 2020 Solid Waste Program 
Report. 

EXECUTIVE SESSION 

Employment Matters -- Personnel 

At 5:22 pm, Rukisha Crawford moved, seconded by Anita Zurbrugg, to enter into Executive 
Session for the purpose of discussing Employment Matters, under Subsection Number 21, all of 
Section 2 (c) of the Open Meetings Act.   

On roll call vote, those voting yes were Dr. Block, Rukisha Crawford, Dr. Englehart, Jessica 
Harrill, Lorraine Daly, Anita Zurbrugg, Patricia Faivre, Dr. Dominguez and Dr. Stromborg. 

At 5:41 pm, Dr. Block moved to enter back into open session, seconded by Rukisha Crawford. 
Motion carried.   

On a motion by Dr. Stromborg, seconded by Anita Zurbrugg, the continuance of the temporary 
adjustment of hours for the identified COVID-19 exempt positions from 37.5 to 40 through 
June 2021 was approved. Motion carried. 

On a motion by Rukisha Crawford, seconded by Anita Zurbrugg, the additional compensation 
for extraordinary circumstances for Director of Community Health and Prevention and the 
Communicable Disease Coordinator related to COVID-19, in accordance with the Overtime for 
Positions Classified Administrative and management Policy, through June 30, 2021 was 
approved. Motion carried. 

On a motion by Dr. Stromborg, seconded by Rukisha Crawford, the addition of the part-time 
Environmental Health Practitioner and a full-time Secretary within the Health Protection 
Division was approved. Motion carried. 

CORRESPONDENCE AND NEWS 

As noted. 

ADJOURNMENT  



 
 
On a motion by Anita Zurbrugg seconded by Rukisha Crawford, the Board of Health adjourned at 
5:45 pm. Motion carried. 
 
 
 
 
______________________________________ 
Lizy Garcia, Secretary 
DeKalb County Board of Health 
 



 
 

COMBINED  
REPORT 

 
 



 

 
 
 
Report to the Board of Health –  
March-April 2021 
 
 

DeKalb County Health Department Leadership Team 
• Lisa Gonzalez, MPH - Public Health Administrator 
• Cindy Graves, RN, MSHA - Director of Community Health & 

Prevention, Health Promotion & Emergency Preparedness 
• Greg Maurice, LEHP – Director of Health Protection 
• Dytania Washington - Director of Administrative Services 

 
 
MONITOR HEALTH  
 
Vector Control 
The Animal Control wardens work in conjunction with the Communicable Disease staff when a bat is removed 
from a residence where potential rabies exposure may have occurred.  
 

Vector Control March 
2021 

April 
2021 

2021 
YTD 

 

2020 
Total 

Bats Removed 2 1 5 52 
Positive Bats - - - 1 
Mosquitos Tested - - - 61 
Positive Mosquitos - - - - 
 

Vital Records 
 

Vital Records March 
2021 

April 
2021 

2021 
YTD 

 

2020 
Total 

Death Certificates Filed  
Medical Certificate of Death 57 51 241 790 
Coroner’s Permanent Certificate 7 10 35 65 
  
Birth Certificates 103 63 306 941 
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DIAGNOSE AND INVESTIGATE   
 
Communicable Disease (CD) 
  

 
 
 
 
 
 
 
 
 
 
 

Communicable Diseases March 
2021 

April 
2021 

2021 
YTD 

- 

2020 
Total 

AIDS - - - - 
Arboviruses (including WNV) - - - - 
Campylobacter 1 - 2 8 
Chickenpox - - 1 2 
Chlamydia 28 24 114 442 
Coronavirus-Novel 428 1,048 3,117 6,768 
Cryptosporidiosis - - - - 
Cyclosporiasis - - - - 
Enteric E-Coli - - - 3 
Gonorrhea 13 8 46 153 
Haemophilus Influenza - - - 1 
Hepatitis B 1 - 1 4 
Hepatitis C 2 - 4 10 
HIV - - - 1 
Influenza (with ICU Hospitalization) - - - 9 
Legionnaires Disease 1 - 1 6 
Lyme Disease - - - 13 
Measles - - - - 
Mumps - - - - 
Pertussis - - - 4 
Rabies Potential Exposure - - 2 16 
Salmonellosis (Non-Typhoid) - - - 14 
Severe Respiratory Illness/Vaping - - - - 
Shigellosis - - - 1 
Staphylococcus Aureus Infections with 
Intermediate or High Level of 
Vancomycin Resistance 

- - - - 

Streptococcal Group A Invasive - - - 2 
Syphilis 2 - 5 7 
Trichinosis - - - - 
Unusual Illness - - 4 - 
Total Reportable Diseases 477 1,080 3,298 7,467 
Total Case Investigations 544 1,125 3,437 7,638 
Total Outbreaks - 5 9 78 
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HIV Case Management 
 

HIV Case Management                    
(Monthly Average) 

March 
2021 

April 
2021 

2021 
YTD 

(AVG.)  

2020 
Total 

(AVG.) 
Clients Enrolled (Monthly Average) 44 44 44 45 

 
Food Complaints 
Staff investigate complaints of food establishments when someone becomes sick after eating, or finds an 
unacceptable issue with the establishment. 

 

Food Complaints March 
2021 

April 
2021 

2021 
YTD 

 

2020 
Total 

Foodborne Illness Complaints - - - 13 
Confirmed FBI Complaints - - - 6 
Non-foodborne Illness Complaints - - - 5 

 
Nuisance Complaints  
Staff investigates public health nuisances in unincorporated areas of the County. Staff also refer the public to 
municipal contacts when the nuisance is located in a municipality.  
 

 
CD Partner Treatment Program 
The Communicable Disease (CD) staff continues their efforts in identifying and preventing further spread of 
Sexually Transmitted Infections (STI) in the County. Those who are diagnosed by a community partner (clinic, 
emergency department, private physician) are notified through the state reporting system, INEDSS and are 
contacted by the CD staff who are able to identify contacts (i.e. partners) about an STI and work with them to 
receive treatment and STI prevention messages.   
 

Partners Treated for March 
2021 

April 
2021 

2021 
YTD 

 

2020 
Total 

Chlamydia 2 1 4 18 
Gonorrhea - - - 1 
Syphilis - - - - 

 
Septic Complaints  
Staff investigate complaints of septic failures.   

 
Tuberculosis Program 

• CD continues to monitor, evaluate and provide Direct Observation Therapy to two active TB cases 
within the county. 

 

Tuberculosis  March 
2021 

April 
2021 

2021 
YTD  

2020 
Total 

Tuberculin Skin Tests Administered and 
Interpreted 31 25 146 855 

Nuisance Complaints March 
2021 

April 
2021 

2021 
YTD  

2020 
Total 

Nuisance Complaints - - - 14 
Nuisance Referrals 3 4 10 11 

Septic Complaints March 
2021 

April 
2021 

2021 
YTD  

2020 
Total 

Septic Complaints 1 1 2 11 
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Clients being Case Managed Receiving 
Preventative Tuberculosis Therapy  1 1 4 24 

Clients being Case Managed and 
Receiving Therapy for Active Disease  2 2 8 11 

Home or Directly Observed Treatment 
Visits 29 36 132 176 

 
INFORM, EDUCATE, AND EMPOWER  

 
Website and Social Media Contacts for May-June 2020 

 

Website & Social Media Analytics March 
2021 

April 
2021 

 

2020              

DCHD Users  43,000 21,000 96,000 
DCHD Session (average) 67,000 35,000 200,000 
DCHD Bounce Rate (average) 2.48% 3.35% 2.1% 
Facebook Likes 3,614 3,705 3,001 
Twitter Followers 355 357 338 
Instagram Followers 523 533 460 

 
Topic Specific Press Release and Interview 
 

• Media Interviews 
o 3/17/2021: Tour with Media at NIU Convocation Center 
o 4/20/2021: Interview to discuss mobile health unit, vaccine accessibility, and information on 

J&J pause 
 

• Media Articles  
o 3/15/2021: State supports vaccination site at NIU Convocation Center in DeKalb-Kane County 

Connects 
o 3/31/2021: An inside look at the COVID-19 mass vaccination site in DeKalb County-WNIU 
o 4/13/2021: DeKalb County Health Department cancels Johnson & Johnson vaccines 

appointments out of an abundance of caution 
o 4/22/2021: Mobile health unit to vaccinate DeKalb County homebound, hard-to-reach 

residents still weeks away-Daily Chronicle 
o 4/28/2021: No appointment needed anymore for COVID-19 vaccines through DeKalb County 

Health Department, walk-ins welcome-Daily Chronicle 
o 4/28/2021: Hesitant about your 2nd dose of COVID-19 vaccine? Here’s why local health 

officials say you still need it, how to manage fears-Daily Chronicle 
o 4/28/2021: DeKalb to offer walk-in COVID-19 vaccine clinics-Northern Star 

 
 
Illinois Tobacco-Free Communities (ITFC) Regional Grant 

• ITFC grant submitted for FY22. 
• Courage to Quit campaign launched in April. Courage to Quit smoking cessation classes will begin in 

May. DCHD hosting virtual sessions as the grant lead for DeKalb, Boone, Lee and Ogle Counties. 
 

MOBILIZE COMMUNITY PARTNERSHIPS 

Community Collaboration 
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• DCHD provided Narcan trainings in April to Somonauk School District and Indian Creek School 
District. Each school district was supplied with Narcan after the trainings. 

 
Emergency Preparedness (EP) 

• Board of Health will receive a COVID-19 Situational Update as part of the May 2021 scheduled meeting.  
 
Solid Waste and Recycling 
The Solid Waste and Recycling Program strives to reduce waste generated in our county. We do this through a 
variety of means which include special waste collections, advertising and educational campaigns, in addition to 
community interactions.   

• Events currently scheduled for 2021:    Location for Events - DeKalb Airport 
 

o June 26, 2021 - Electronic/Textile Collection 
o July 10, 2021 - Household Hazardous Waste Collection 
o October 16, 2021 - Electronic/Textile Collection 

 
 

  Solid Waste Program March 
2021 

April 
2021 

2021 
YTD 

 

2020 
Total 

Community Contacts 17 24 68 279 
Community Outreach - - - 2 
Partnership Outreach 2 2 6 3 

 
POLICIES AND PLANS 
 
IPLAN – Community Health Needs Assessment 

• Priority Highlight: Maternal and Child Health 
• Initiative – DeKalb County Basics 

o DCHD worked with DeKalb County Basics Coordinator to explore ways in which 
WIC/FCM and Pediatric Immunization staff can support the goal of obtaining further 
saturation of the Basics in DeKalb County.  Some strategies currently being discussed are 
distributing Basics information during child immunization appointments and assisting 
individuals to sign-up for the Basics texting program during Family Case Management 
phone-based appointments.  

 
ENFORCE LAWS 

 

Animal Control 
 

Animal Control Program March 
2021 

April 
2021 

2021 
YTD 

 

2020 
Total 

Dogs Registered for One Year 662 486 2,005 5,778 
Dogs Registered for Three Years 395 251 1,075 3,099 
Cats Registered for One Year 256 204 912 2,467 
Cats Registered for Three Years 64 53 240 721 
Animals Impounded 9 19 47 137 
Wildlife Handled 3 1 8 88 
Specimens Examined for Rabies 5 2 9 40 
Specimens Positive for Rabies - - - 1 
Animal Bites Reported and Investigated  15 32 80 221 
Rabies Reminder/Late Notices 614 908 1,522 4,633 
Livestock Kills Investigated - - - - 
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Environmental Health 
 

Environmental Health March 
2021 

April 
2021 

2021 
YTD 
(avg.) 

 

2020 
Total 
(avg.) 

Food   
Food Establishments  547 547 541 586 
Routine Food Inspections 54 56 144 258 
Follow-up Inspections 16 10 40 70 
Plan Reviews Conducted 1 2 5 17 
Pre-operational Inspections - 1 2 13 
Temporary Inspections - - - 8 
Other Food Inspections 2 - 5 10 
Trainings Conducted for the Public - - - - 
Private Sewage   
Sewage Permits Issued 4 6 12 38 
Inspections Conducted - 4 4 24 
Consultations 1 1 2 28 
Presentations to the Public - - - - 
Private Water   
Water Well Permits Issued 1 6 17 44 
Comprehensive Inspections - - - 12 
Water Samples – New & Existing 9 13 31 118 
Water Wells Sealed/Abandoned - 7 10 8 
Consultations - 2 2 13 
Presentations to the Public - - - - 
Non-Community Well   
New Sites Inspected - - - - 
Water Samples - 10 10 13 
Biennial Surveys Completed - 1 1 11 
Site Verifications   
Site Verifications 4 10 14 85 
Real Estate Inspections   
Real Estate Inspections Well/Septic 1 2 3 29 
Real Estate Inspections Well Only 2 2 4 31 
Real Estate Inspections Septic Only 1 - 1 8 
Tanning   
Inspections - - - 4 
Body Art   
Inspections - - 1 7 

 
 
Smoke-Free Illinois Act – Tobacco Compliance Checks 
Staff perform site visits to investigate the validity of complaints. Also, during routine food inspections, 
inspectors verify compliance with the Act.  
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Smoke-Free Illinois Act March 
2021 

April 
2021 

2021 
YTD  

2020 
Total 

Complaints - - 2 2 
Site Visits for Compliance  54 56 144 258 

 
LINK TO/PROVIDE CARE  
 
Drug Screening 
We serve Kishwaukee College Nursing, Nursing Assistant, Radiology, Lab Technician, Massage Therapy, EMT, 
Pharmacy Tech, Dental Assistance, Sterile Processing, Veterinary Assistant and Paramedic programs.  

 

Drug screening stats March 
2021 

April 
2021 

2021 
YTD  

2020 
Total 

Number screened 16 3 66 181 
Number sent for follow-up clearance - - - 18 

 
Note: Kish College EMS programs (EMT-B and Paramedic) suspended for a year which will affect our number 
of drug screenings.  
 
 
Family Case Management (FCM)  

• FCM is still following the disaster plan and all appointments remain remote until August when we will 
hear further form the State. 

 

Family Case Management March 
2021 

April 
2021 

2021 
YTD 

 

2020 
Total 

Individuals Served 479 524 1,956 7,529 
Intakes                                                
(pregnant, infants, DCFS, and APORS) 40 30 158 499 

Active DCFS Clients 59 60 237 733 
Active APORS Clients  
 52 49 205 535 

Office Visits - - - 816 

Home Visits - - - 44 
 
Family Planning  

• Family Planning grant submitted for FY22. 
• Per the State of Illinois, STD testing is down 43% due to COVID-19.  As a result, many patients are 

going undiagnosed and untreated.  In addition, gonorrhea rates are at the biggest increase in the past 5 
years (up 71%). 

• STD Awareness week outreach at NIU. 90+ bags of free condoms distributed with information about 
our program and low-cost STD testing available at DCHD. 
 

Family Planning Program March 
2021 

April 
2021 

2021 
YTD 

 

2020 
Total 

Comprehensive Exams 51 49 198 527 
Other Medical Visits 100 80 354 961 
Pregnancy Tests 34 28 133 343 
STD Tests Performed 235 207 851 1,853 
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STD Treatments* 33 22 123 324 
Total Visits 151 129 551 1,486 

 
*Those clients who are diagnosed and treated through the Family Planning services or through the STI Clinic are also encouraged to 
have their partners notified and treated through these programs. 
 
Healthcare Enrollment Application Program (HEAP) 
All applications are currently conducted over the phone with exceptions of individuals who need an in-person 
appointment. Open enrollment for the Marketplace reopened from February 15 to May 15, 2021. 
 

Healthcare Enrollment March 
2021 

April 
2021 

2021 
YTD 

 

2020 
Total 

Appointments 23 16 76 305 
Marketplace Applications Completed 6 5 16 116 
Medicaid Enrollments 15 14 64 222 
New Clients Served  19 16 67 265 

 
Immunizations 

• Due to COVID-19, immunizations have significantly decreased.  
 

Vaccinations March 
2021 

April 
2021 

2021 
YTD 

 

2020 
Total 

VFC Children Immunized  42 15 106 502 
VFC Immunizations Given 93 35 261 1,129 
CHIP Children Immunized 4 8 20 111 
CHIP Immunizations Given 7 17 41 203 
Private Pay Children Immunized 7 10 17 222 
Private Pay Immunizations Given 13 19 32 303 
Adult Clients 14 8 47 1,586 
Adult Immunizations Given 16 9 56 1,638 

 
Lead Testing  

• Due to COVID-19, no home visits are currently taking place. 
• Lead program remote audit completed with no corrective actions required. The Lead program now 

requires automatic referrals to Early Intervention program for children with an elevated lead level. 

 
Medical Cannabis Pilot Program (MCPP) Application Assistance 
Applications are currently conducted over the phone and in-person if needed. 

 
 

Lead Testing March 
2021 

April 
2021 

2021 
YTD 

 

2020 
Total 

Children Screened by Health Department - - - 2 
Number of County Children Being 
Followed for Elevated Lead Levels 
(monthly average) 

13 9 9 7 

Home visits completed - - - - 

Medical Cannabis March 
2021 

April 
2021 

2021 
YTD  

2020 
Total 

Clients assisted 4 6 19 114 
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Vision & Hearing Program 
Due to COVID-19, vision and hearing screenings are still postponed. DCHD hopes to resume screenings for 
Fall 2021. 
 

Screenings Completed March 
2021 

April 
2021 

2021 
YTD 

 

2020 
Total 

Grant Vision Screening/                         
Rescreening - - - 591 

Grant Hearing Screening/ Rescreening - - - 618 
Contracted Vision Screening/ 
Rescreening - - - 837 

Contracted Hearing Screening/ 
Rescreening - - - 990 

 
Women/ Infants/ Children (WIC) 

• WIC program has written a new policy and procedure book to match the new IWIC program.  There 
are monthly webinars to explain the changes in policy. 

• WIC is still following the disaster plan and all appointments remain remote until August when we will 
hear further from the State. 

 

WIC Nutrition Program March 
2021 

April 
2021 

2021 
YTD 

 

2020 
Total 

Individuals Enrolled 1,569 1,589 6,281 1,069 
Active Monthly Participants 1,167 1,225 1,174 8,371 
Caseload Percentage 72.12% 75.71% - - 

 
ASSURE COMPETENT WORKFORCE 
 
Staff Training and Development 

• Three DCHD employees attended a four-day training to become a Child Passenger Safety Technician. 
• All DCHD employees participated in the county’s annual sexual harassment training. 

 
EVALUATE: ADMINISTRATION, MANAGEMENT AND GOVERNANCE 
 
Fiscal Updates 

• We have begun to receive information from our State funders regarding SFY2022 grant funding and 
application requirements. All pre-grant requirements for SFY2022 have been completed. The program 
budget and Uniform Grant Agreement has been completed for the SFY2022 WIC grant.  We have also 
submitted applications for the SFY2022 Family Planning, Emergency Preparedness and IL Tobacco 
Free Community grants. 

• Administration staff continued to work towards the close out the 2020 financial reports. A presentation 
summarizing the 2020 Financial Statement is included as part of the May Board agenda.  

 
 
Respectfully submitted on behalf of the Senior Management Team by:  
Lisa Gonzalez, MPH 
Public Health Administrator 
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2020
ANNUAL REPORT

Working with our community to prevent disease and injury,
protect the environment and promote health.



2020 IN REVIEW
A Message from the Administrator 

Lisa Gonzalez, MPH

1

To the Residents of DeKalb County:

We are pleased to present our Fifty-Fourth Annual Report which highlights the ways in which the DeKalb County Health
Department works each and every day to improve health outcomes in our community.

In early March, when the World Health Organization declared a global pandemic, we began convening regular meetings
with our Emergency Preparedness Team to plan for the initial phase of our pandemic response. On March 21, 2020, we
received our first positive case in DeKalb County and beginning in April our work shifted dramatically to address the new
COVID-19 related priorities at hand.

Our environmental and clinical service teams worked collaboratively as we focused on our initial response efforts and
began implementing the recommended mitigation strategies. While many businesses and service organizations shifted to
a remote work early on in the pandemic, DCHD staff remained on site to support the pandemic response and to continue
to provide important guidance to the community and critical services for our clients.

In order to safely serve our clients, and in an effort to protect employees, we quickly adjusted our service model from a
walk-in model to an appointment-based model and moved some of our services to phone-based and/or curbside. With
the help from our valued community partners, we were able to serve our long-term care facilities and social service
agencies by collecting and redistributing personal protective equipment and cleaning supplies. In addition, we focused
heavily on ensuring various communication platforms were used to provide the public with the most up to date COVID-19
information and guidelines.

In late June, when COVID-19 response funding was released, we began to recruit and hire staff to support contact tracing
and public information efforts. With COVID-19 related grants, we were able to hire a more robust case investigation and
contact tracing team and were also able to secure additional staffing in the areas of Health Education and Health
Protection. These COVID-19 specific grants also supported other resources needed to effectively respond, including
necessary upgrades to our software and to our IT infrastructure.

In the Fall of 2020 as we experienced a significant surge in cases, we focused on case investigation and contact tracing,
using an all-hands-on deck approach. While our Clinical Team focused on case management of positive cases and their
close contacts, our Health Protection Team supported that work by assisting with outbreak investigations within local
businesses. The Health Protection Team also had the primary responsibility of working with local businesses to provide
education, guidance and follow-up enforcement of the identified resurgence mitigation strategies.

This report provides a three-year snapshot of service data to reflect the program level impact of the COVID-19 Pandemic.
When I look back at the obstacles we have encountered thus far, I feel incredibly grateful for the level of support that we
have received from the community including local agencies that were critical in supporting our response efforts. I am so
very proud of our Public Health workforce as they have continued to step up to every challenge that has come our way.

While it is almost impossible to effectively put the first ten months of the Pandemic Response into words, we hope this
report helps to highlight our Public Health response to the COVID-19 pandemic in 2020. We would like to thank our Health
Department staff, our valued community partners, the elected and appointed officials and the residents of DeKalb County
for their ongoing support and commitment to public health.
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COVID-19 Response

Incident Management 

Information Management 

Countermeasures and Mitigation 

Biosurveillance & Epidemiological Investigation

Highlights of DeKalb County Health Department's response to the COVID-19 Pandemic in 2020

On March 6, 2020, DeKalb County Health Department activated it's Emergency Operations Center. Public Health
functions were activated  as necessary throughout the pandemic including meeting with local leaders and the
Incident Command team as necessary. 

Emergency public information and warning information was reviewed and shared via social media, press releases,
Health Department website, educational presentations, interviews, and more. 

Updated guidance and information was shared with community partners including distribution of static window
clings to local businesses and the Chamber of Commerce to educate the public on COVID-19 symptoms and when
to stay home.

The Health Department provided individual agency consultation and  site visits to help agencies  interpret and
implement Statewide guidance. This was extremely important during Restore Illinois and various mitigation phases
especially since guidance was constantly evolving.

Over 213,000 Personal Protective Equipment (PPE) items were distributed to law enforcement agencies, long-term
care facilities and social service agencies. PPE was received from the Strategic National Stockpile, community
donations and local funding opportunities.

Nearly 5,500 COVID-19 kits were distributed to community members at testing sites, food pantries, or at other
community agencies. The COVID-19 kits consisted of various items including thermometers, hand sanitizer and
disinfectant wipes.

Health Department staff conducted contact tracing and case
investigations on individuals positive with COVID-19 and their
close contacts. Staff investigated 60 COVID-19 outbreaks
throughout the County in various settings. Over 6,700 cases of
COVID-19 were identified in DeKalb County residents in 2020.
Each case requires a case investigation including identifying and
contacting all contacts of the positive individual. Individuals
and contacts are provided with isolation/quarantine guidelines.

Health Department staff provided COVID-19 testing to
individuals, congregate settings, and outbreak situations. Staff
conducted over 1,200 COVID-19 tests in 2020.  Staff
coordinated with community agencies to establish nine mobile
testing sites throughout the County. 
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Almost 6,000 ounces of hand sanitizer was distributed to agencies throughout the County. In collaboration with
community volunteer groups, the Health Department collected cloth masks for distribution to individuals and
organizations.

At the end of 2020, Health Department staff prepared and planned for the anticipation of receiving and
administering the COVID-19 vaccine. Vaccination planning expanded on existing written policies and procedures.  In
December of 2020, the Health Department received it's first shipment of COVID-19 vaccine that immediately went
to the local hospital system for vaccination of healthcare personnel.

January 24: Illinois reports first case of
COVID-19
March 11: The World Health Organization
declares the outbreak a pandemic
March 13: President Trump declares a
national emergency.
March 17: Illinois reports first death and
first outbreak in a long-term care facility
March 20: Governor Pritzker orders a
Stay at Home order
March 21: DeKalb County reports first
COVID-19  case
April 6: DeKalb County reports first
COVID-19 death
May 24: DeKalb County reports first
long-term care facility outbreak
December 28: DeKalb County receives
first shipment of the COVID-19 vaccine



2019 2020

586570

HEALTH PROTECTION 

Licenses and inspects  food establishments, including
temporary food vendors.  Educates the public about safe food
handling, preparation and storage.

Food Service Sanitation Program

4440
Ensures proper installation and repair of privately owned wells
and sewage disposal systems.   Prevents the transmission of
disease caused by exposure to sewage and
contaminated drinking water.

Potable Water & Sewage Disposal
well permits issued

food establishments licensed

1212new well inspections

11861water samples obtained & tested

6026real estate inspections

3419sewage disposal inspections

3833sewage disposal permits

Animal Control Program

3,0993,271dogs registered for three years

5,7785,593dogs registered for one year

221234animal bites reported
& investigated

8865sick-injured wildlife handled

137186dogs/cats handled

724--cats registered for three years

2,467--cats registered for one year

4025bats removed

Solid Waste Program

3361,150routine, follow-up &
temporary food inspections

The Household Hazardous Waste Collection was held on June 13, 2020 with over 150 cars served. In addition to the event residents
used other local programs such as the "At Your Door - WM" to recycle over 46 tons of household hazardous waste. An Electronic
Waste Collection was held July 18, 2020 with over 950 vehicles served, filling 5 semi-trailers with almost 28 tons of electronic waste.
A second Electronic Waste Collection event held on October 17, 2020 served over 350 vehicles recycling 23 tons of electronic
waste.

2018

554

1,266

23

4

49

56

24

23

3,116

5,623

177

90
122

--

--

67

The goal of Animal Control is to prevent the spread of rabies
through vaccinations and education and support a database of
registered dogs and cats. AC staff are responsible for enforcing
county ordinances and state laws pertaining to animal-related
complaints. Investigations are done regarding nuisance
complaints, allegations of animal cruelty or neglect, as well as
reports of stray, roaming or injured animals; or dangerous,
vicious or biting animals.

3



7,467756

COMMUNITY HEALTH
& PREVENTION

Assists income eligible pregnant women, infants and young
children to obtain the healthcare services and other
assistance  they may need to have a  healthy
pregnancy and promote the child's  healthy development. We
continue to encourage pregnant women to seek our services
early in their pregnancy.

Family Case Management

Helps meet the nutritional   needs of income-eligible  women
who are pregnant, breastfeeding and  infants and children
under 5  years old through  health and nutrition
assessments  and education, food vouchers to
participating  stores and breastfeeding support.  Many working
families and those who receive SNAP benefits also qualify for
WIC services.  Walk-ins are welcome. 

Women, Infants and Children (WIC) 
Supplemental Food & Nutrition Program

reportable diseases
Communicable Disease Program

7,6381,008case investigations

The mission of the Communicable Disease Program is to
promote a healthy community and prevent the spread of
disease.

Adult & Travel Immunizations

Provides vaccines for preventable diseases to adults, including
flu vaccines. Travel immunizations visits include a nurse
consultation for recommended vaccines and country  specific
information. 

Childhood Immunizations

Provides vaccines for preventable diseases to children,
including flu vaccines.   DCHD is a state approved Vaccine for
Children (VFC) Program and provides free or low-cost vaccines
to eligible children through 18 years. DCHD also provide
immunizations to children who are covered by private health
insurance which is then submitted electronically to their health
insurance plan.

Tuberculosis Program

The mission of the Communicable Disease Program is to
promote a healthy community and prevent the spread of
disease.

8352,476children immunized

1,6355,742vaccines administered

average number of
active monthly clients

7,5298,079individuals served

5862,272adult vaccines administered

855956tuberculin skin tests
administered and interpreted

1,1241,342

2019 20202018

8,347

1,399

806

1,062

2,291

3,633

9,127

1,214
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941963

COMMUNITY HEALTH
& PREVENTION

Screens children to identify and refer those who are in need of
follow-up care.

Vision & Hearing Screening Program

Offers confidential non-nonjudgmental medical, educational
and social services to males and females of childbearing age to
support reproductive health  and positive  birth outcomes.  All
forms of birth  control  methods, including Long-Acting
Reversible Contraceptive (LARC) are available. Testing and
treatment for sexually transmitted infections including HIV
testing.

Family Planning Program

births registered
Vital Records Program

855726deaths registered
(medical and permanent)

As the DeKalb County Registrar, the DeKalb County Health
Department has the responsibility of registering birth and
death records in DeKalb County. Certified copies of certificates
are issued by request.  

Drug Testing Services

Improves access for affordable urine drug screening for college
programs, employers and the public.

Healthcare Enrollment
Assistance Program

Provides assistance  with enrollment in the Health Insurance
Marketplace and Medicaid.  Funding for this program is made
possible by the  DeKalb County Community Mental Health
Board.

222216medicaid enrollments

116150marketplace applications

181234tests performed

1,6083,897hearing screenings

1,4273,277vision screenings

1,4861,858office visits

Ryan White Case Management
Program

Improves access for affordable urine drug screening for college
programs, employers and the public.

4545number of clients enrolled
(monthly average)

Medical Cannabis Patient Program

Provides assistance with applications for the Medical Cannabis
Patient Registry Program.

114248submitted applications

2019 20202018

4,757
3,785

2,045

967

725

43

314

126

233

128
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.Community Health Needs Assessment

Maternal Child Health

Behavioral Health

Initiative: Basics DeKalb County

DCHD applied for and was awarded funding from the Northwestern Medicine Community Benefit Grant to
directly support activities under the Maternal and Child Health Priority area of the Community Health
Improvement Plan. A portion of the funding was allocated to purchase board books for clients to take home
to support Basics DeKalb County. Basics DeKalb County, based on the Boston Basics, is a set of five evidence-
based nurturing practices that help all infants and toddlers thrive cognitively, socially and emotionally. Part of
the funding was used to purchase breast pumps and tubing kits to support the medical-grade breastfeeding
pump loan program to support breastfeeding for mothers of premature babies. These breast pumps and
tubing kits are loaned to mothers in the WIC program to use for free. The rest of the funding was utilized to
purchase car seats to be distributed to Family Case Management Clients. This initiative provides clients car
seats who have no access to a safe car seat.

In March of 2020, DCHD staff on the DCHD's internal Trauma Action Team had the opportunity to attend a
two-day training by the Alliance for Hope organization. The training was called "Strangulation, Childhood
Trauma, Hope & Collaboration." This training focused on creating innovative and collaborative trauma-
informed care centered around hope to help meet the needs of individuals within the community. The
training was a great opportunity to learn more about trauma-informed care but to also collaborate with
many other agencies and individuals throughout DeKalb County.

DCHD has been on the journey of becoming a trauma-informed organization through adopting a trauma-
informed framework which utilizes SAMHSA's six key principles of a trauma-informed approach. The
SAMHSA domains, phyical environment and policy, in the Trauma-Informed Framework process address
staff trauma, self-care, and creating a physical environment that promotes a sense of safety. The COVID-19
pandemic has been a difficult time for Health Department staff which highlighted the importance of
implementing and practicing trauma-informed care. Funds awarded from the Northwestern Medicine
Community Benefit Grant allowed DCHD to purchase trauma-informed kits for each staff member to
provide educational and self-care materials to help support the trauma-informed initiative.

Initiative: Trauma Informed System of Care

Priority Highlights
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Fees (14%)

%)

FINANCIAL STATEMENT

We aim to reach out in the less
developed markets and countries
where SunnyMoney doesn't yet
operate. We'll also channel the
voices of African consumers and
entrepreneurs into the decision-
making processes of governments,
aid agencies, companies and NGO's
in order to contribute to the planning
of energy access development
initiatives that  can be both effective
and sustainable.

)

)

2020 2019 2018

Taxes

Grants

    Other

Environmental
Fees

Clinical 
Fees

Revenue
2018-2020

Expenditures
2018-2020

2020 2019 2018

Personnel

Contractural
Services

Commodities

Capital
Outlay

Revenue

Grants                                      2,821,782    58% 

Taxes                                          728,846       15%

Environmental Fees        671,071        14%   
            
Clinical Fees                          385,255         8%

Total                                     4,853,452     100%
            

Other                                         246,498        5%

Expenditures

Personnel                      3,259,364          70%

Capital                              249,728                5%
            

Total                            4,640,900            100%
            

Contractual                   762,819              17%

Commodities                 368,989              8%

(unaudited)
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(815) 758-6673 2550 N. Annie Glidden Rd.
DeKalb, IL 60115

@DeKalbCoHD @DeKalbCoHD @DeKalbCoHD

A community where all can achieve optimal
health where they live, work and play.
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RECRUITMENT/HIRING AND ONBOARDING PROCEDURES 

I. Purpose

A. Background
The DeKalb County Health Department (DCHD) strives to recruit competent public health professionals 
to serve the community through public health programming.  This document is a guide for DCHD 
leadership staff on procedures for the recruitment, hiring and on-boarding of public health employees.

B. Introduction 

The purpose of this policy is to outline the procedures and responsible Divisions to ensure 
compliance with DeKalb County Health Management Policies.  We are an Equal Opportunity 
Employer, and follow the guidelines for job posting and hiring to ensure a competent public 
health workforce. 

C. Procedures
Recruitment
1. Current job descriptions are maintained in the Job Classification folder on the

Supervisor’s drive.
2. Develop or update the Job Advertisement for the open position.  Job Advertisements

are maintained in the Ads folder on the Supervisor’s drive.
3. Director and/or Coordinator completes the Position Justification Form (Attachment A)

and forward to Public Health Administrator for approval.
4. DCHD will instruct the County Webmaster to post the job ad on the DeKalb County

Government online portal https://dekalbcounty.org/ for a minimum of 10 working
days.

5. DCHD will also post the position internally on bulletin boards for a minimum of 10
working days.

6. All applications (Attachment B) and/or resumes should be submitted through the
DCHDemployment@dekalbcounty.org email account.

7. The Administrative Support and Marketing Manager will screen for minimum
qualifications, save qualified applicants on the Supervisor’s drive by position and alert
the appropriate Director for review.

https://dekalbcounty.org/
mailto:DCHDemployment@dekalbcounty.org


Interview and Selection 
1. The Division Director and/or Program Coordinator or Administrative Support and

Marketing Manager will contact eligible candidates to schedule interviews.
2. A team approach may be used during the interview but participants should be

consistent for all candidates considered for the position.
3. The Division Director and/or Program Coordinator will use the Position

Recommendation Form (Attachment C) as a means to verify that minimum
qualifications are met and for ranking candidates for selection.

4. The Division Director will select the most qualified candidate for the position based
on the interviews.

Offer of Employment 
1. The Division Director and/or Program Coordinator will

a. Request a minimum of 3 professional references from the candidate and contact
references (Attachment D).

b. Verify:
i. Transcripts

ii. Credentials
iii. Licenses (obtain current copy)

2. The Division Director will review the completed Position Recommendation Form with
the Administrator before offering the position and determine appropriate beginning pay
rate.

3. Once all conditions have been successfully met, the Offer of Employment will be
finalized by the Administrator or Director of Administrative Services.

On-Boarding Procedures 
1. The Administrator or Director of Administrative Services will prepare a letter to be

mailed explaining the hire date, rate of pay, benefits, probation period and
requirements needed from the candidate as a condition of their employment.

2. The Director of Administrative Services will prepare/submit the Personnel Change form
to add the new employee and complete IMO New User Registration prior to employee
start date.  Once employee number is assigned, Director of Administrative Services will
add employee to the TimeClock Plus system.

3. The Director of Administrative Services will coordinate a New Employee Orientation to
include:

a. Meeting with Director of Administrative Services to complete all required
paperwork, review DCHD policies, receive instructions to schedule employment
physical and register for all applicable web-based systems (i.e. IDPH web portal,
CDP billing portal, TimeClock Plus)

b. Meeting with Division Directors, Program Coordinators and Union
Representative.



c. Employee will meet with the Communicable Disease Coordinator to discuss
healthcare vaccinations recommendations.

d. Employee will complete the following new employee trainings (all
requirements are kept in the employee’s personnel file or health folder):

i. HIPAA Privacy and Security
ii. DeKalb County Sexual Harassment
iii. DCFS Mandated Reporter
iv. Emergency Preparedness Training ICS 100 & 700
v. Trauma Informed Care



Attachment A 

JUSTIFICATION TO FILL A POSITION 

DATE:__________________    POSITION:_____________________________________________ 

DEPARTMENT:_______________________   POSITION VACATED BY:______________________ 

FTE:   � FULL-TIME   � PART-TIME   HRS/WEEK=_____ TARGETED START DATE:______________ 

I have: ______ submitted the written resignation of the incumbent. 

______ attached amended job description. 

To be completed by Division Director and/or Program Coordinator: 

1. Please justify briefly the need to fill the position. Cite changes in numbers being served,
changes in procedures, current workload, etc: _________________________________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________

2. Give a brief description of primary duties and who performs them currently:__________
________________________________________________________________________
________________________________________________________________________
________________________________________________________________________

3. List minimum qualifications, experience, etc:___________________________________
________________________________________________________________________
________________________________________________________________________
_______________________________________________________________________

4. Comments: ______________________________________________________________
________________________________________________________________________
________________________________________________________________________

FOR ADMI NISTRATION ONLY 

Date Received from Division Director: ______________ Date Justification Form Reviewed: _______________ 

Comments: 

Administrator’s Recommendation to Fill:   Yes     No 

Budgeted Position: �  Yes   �  No          Approved Salary Range: __________________   

Signature: ______________________________________ 



 PERSONAL INFORMATION 

  DATE OF APPLICATION:_________________________ 

  NAME:_________________________________________________     SOCIAL SECURITY NO.:_______________________ 

  STREET ADDRESS:__________________________________________________________________________________ 

  CITY:_________________________________________________   STATE:_____________   ZIP CODE:______________ 

  HOME TELEPHONE NUMBER:____________________________   CELL PHONE NUMBER:_____________________________ 

 E-MAIL ADDRESS:___________________________________________________________________________________

    ____YES        ____NO 

   ____YES       ____NO 

     SALARY EXPECTED:_________________________ 

ARE YOU APPLYING FOR:  ____FULL-TIME     ____PART-TIME     ____PERMANENT     ____TEMPORARY 

DATE AVAILABLE TO BEGIN WORKING:__________________________ 

HAVE YOU EVER BEEN EMPLOYED BY THIS AGENCY?   ____YES     ____NO   -   IF YES, WHEN?_________________________ 

WHY ARE YOU INTERESTED IN THIS POSITION?_____________________________________________________________ 

HOW DID YOU HEAR ABOUT THIS POSITION?_______________________________________________________________ 
   (IF YOU HEARD ABOUT THIS POSITION VIA CLASSIFIED AD, PLEASE GIVE THE NAME OF THE NEWSPAPER) 

 PROFESSIONAL LICENSES/REGISTRATIONS 

 ____CURRENTLY LICENSED ____ELIGIBLE FOR LICENSE 

 ____CURRENTLY REGISTERED ____ELIGIBLE FOR REGISTRATION 

TYPE:_____________________   STATE:_________________ DATE:______________ NUMBER:__________________ 

 LICENSE OR REGISTRATION EVER SUSPENDED, REVOKED OR ON PROBATION?   ____YES     ____NO 

 IF YES, EXPLAIN:___________________________________________________________________________________ 
 ________________________________________________________________________________________________
 ____CURRENTLY LICENSED ____ELIGIBLE FOR LICENSE 

 ____CURRENTLY REGISTERED ____ELIGIBLE FOR REGISTRATION 

TYPE:_____________________   STATE:_________________ DATE:______________ NUMBER:__________________ 

 LICENSE OR REGISTRATION EVER SUSPENDED, REVOKED OR ON PROBATION?   ____YES     ____NO 

 IF YES, EXPLAIN:___________________________________________________________________________________ 

EMPLOYMENT APPLICATION 

ARE YOU A U.S. CITIZEN OR AN ALIEN LEGALLY AUTHORIZED TO WORK IN THE UNITED STATES?    

HAVE YOU BEEN CONVICTED OF A FELONY WITHIN THE LAST 7 YEARS?

A CONVICTION WILL NOT NECESSARILY DISQUALIFY APPLICANT FROM EMPLOYMENT; THESE 
ISSUES WILL BE REVIEWED ON A CASE-BY-CASE BASIS TO DETERMINE IF THE CONVICTION IS JOB 
RELATED.  YOU ARE NOT REQUIRED TO DISCLOSE A RECORD OF CONVICTION THAT HAS BEEN 
EXPUNGED OR SEALED.

DO YOU HAVE A VALID DRIVER’S LICENSE?   ____YES    ____NO 

POSITION INFORMATION 

POSITION APPLYING FOR:___________________________________

Attachment B 



 JOB TITLE:_____________________________________________________   FROM:_____________ TO _____________ 

 EMPLOYER:____________________________________________________   PHONE NO.:_________________________ 

 ADDRESS:________________________________________________________________________________________ 

 SUPERVISOR’S NAME:________________________________________________________________________________ 

 DUTIES:__________________________________________________________________________________________ 

 REASON FOR LEAVING:_______________________________________________________________________________ 

SCHOOL NAME AND ADDRESS OF SCHOOL 
LAST YEAR 

COMPLETED 
(CIRCLE ONE) 

DID 
YOU 

GRADUATE? 

DIPLOMA 
OR 

DEGREE 

HIGH   1  2  3  4 
  ____YES 

  ____NO 

COLLEGE    1  2  3  4 
  ____YES 

  ____NO 

COLLEGE    1  2  3  4 
  ____YES 

  ____NO 

OTHER (Business College or Special Courses - Include Special Military Training, Post Graduate and Nursing) 

AREA(S) OF SPECIALIZATION OR MAJOR: 

COMPUTER SKILLS: TYPING SPEED (Approximate WPM): 

 LANGUAGE SKILLS (OTHER THAN ENGLISH) 

 LANGUAGE: DO YOU SPEAK? _____ FAIR _____ GOOD _____ FLUENT 

DO YOU WRITE? _____ FAIR _____ GOOD _____ FLUENT 

DO YOU READ? _____ FAIR _____ GOOD _____ FLUENT 

 LANGUAGE: DO YOU SPEAK? _____ FAIR _____ GOOD _____ FLUENT 

DO YOU WRITE? _____ FAIR _____ GOOD _____ FLUENT 

  DO YOU READ?   _____ FAIR _____ GOOD _____ FLUENT 

EDUCATION 

EMPLOYMENT HISTORY - PROVIDE INFORMATION REGARDING PREVIOUS EMPLOYMENT BEGINNING WITH MOST RECENT EMPLOYER

 JOB TITLE:_____________________________________________________   FROM:_____________ TO _____________ 

 EMPLOYER:____________________________________________________   PHONE NO.:_________________________ 

 ADDRESS:________________________________________________________________________________________ 

 SUPERVISOR’S NAME:________________________________________________________________________________ 

 DUTIES:__________________________________________________________________________________________ 

 REASON FOR LEAVING:_______________________________________________________________________________ 

 JOB TITLE:_____________________________________________________   FROM:_____________ TO _____________ 

 EMPLOYER:____________________________________________________   PHONE NO.:_________________________ 

 ADDRESS:________________________________________________________________________________________ 

 SUPERVISOR’S NAME:________________________________________________________________________________ 

 DUTIES:__________________________________________________________________________________________ 

 REASON FOR LEAVING:_______________________________________________________________________________ 



DID YOU SERVE IN THE U.S. ARMED FORCES?   ____YES     ____NO   -   IF YES, WHICH BRANCH?_______________________ 

 HAVE YOU VOLUNTEERED YOUR TIME OR SERVICES?   ____YES     ____NO   -   IF YES, WHERE?_______________________ 

 BRIEFLY DESCRIBE JOB-RELATED DUTIES AND SKILLS ACQUIRED THROUGH MILITARY OR VOLUNTEER SERVICE (INCLUDE DATES): 

_______________________________________________________________________________________________ 

 _______________________________________________________________________________________________ 

 _______________________________________________________________________________________________ 

 _______________________________________________________________________________________________ 

 PROVIDE ADDITIONAL REFERENCES (EXAMPLE: COMMUNITY SERVICE-ORIENTED, SCHOOL REFERENCES, PROFESSIONAL ASSOCIATIONS): 

 CAREFULLY READ THIS SECTION PRIOR TO PROVIDING YOUR SIGNATURE BELOW

 I HEREBY AFFIRM THAT THE INFORMATION PROVIDED ON THIS APPLICATION (AND ACCOMPANYING RESUME, IF ANY) IS TRUE AND 
COMPLETE. I UNDERSTAND THAT ANY FALSE OR MISLEADING REPRESENTATIONS OR OMISSIONS ON THE APPLICATION OR DURING 
THE HIRING PROCESS MAY DISQUALIFY ME FROM FURTHER CONSIDERATION FOR EMPLOYMENT AND MAY RESULT IN DISCHARGE 
EVEN IF DISCOVERED AT A LATER DATE. 

 I UNDERSTAND THAT EMPLOYMENT MAY BE CONDITIONED UPON SUCCESSFULLY PASSING A MEDICAL EXAMINATION AND THAT I 
MAY BE REQUIRED TO SATISFACTORILY COMPLETE A DRUG SCREENING AS A CONDITION OF EMPLOYMENT. 

 I UNDERSTAND THAT I MAY BE REQUIRED TO COMPLETE SKILLS TESTING (E.G., TYPING TEST, DATA ENTRY, ALPHABETIZING, DE-

VELOPING SPREADSHEETS, MATH SKILLS, ETC.), AS APPROPRIATE TO MEET THE REQUIREMENTS OF THE POSITION FOR WHICH 
  I AM APPLYING. 

  I HEREBY AUTHORIZE DEKALB COUNTY HEALTH DEPARTMENT TO CONDUCT OR PARTICIPATE IN AN INVESTIGATION OF PERSONAL 
BACKGROUND, WORK HISTORY, LICENSURE, AND POLICE RECORD AS MAY BE NECESSARY TO VERIFY THE INFORMATION   PROVID-

ED IN THIS APPLICATION AND TO DETERMINE MY FITNESS TO HOLD THE POSTION FOR WHICH I HAVE APPLIED. 

I HEREBY AUTHORIZE PERSONS, SCHOOLS, MY CURRENT EMPLOYER (IF APPLICABLE) AND PREVIOUS EMPLOYERS AND OTHER 
ORGANIZATIONS TO PROVIDE THIS AGENCY WITH ANY REQUESTED INFORMATION REGARDING MY APPLICATION OR SUITABILITY 
FOR EMPLOYMENT, AND I COMPLETELY RELEASE ALL SUCH PERSONS OR ENTITIES FROM ANY AND ALL LIABILITY RELATED TO 
THE PROVIDING OR USE OF SUCH INFORMATION. 

SIGNATURE:___________________________________________________________ DATE:____________________ 

PLEASE IDENTIFY AND EXPLAIN ANY GAPS IN EMPLOYMENT HISTORY:_____________________________________________ 

 _______________________________________________________________________________________________ 

 _______________________________________________________________________________________________ 

 _______________________________________________________________________________________________ 

 _______________________________________________________________________________________________ 

 _______________________________________________________________________________________________ 

NAME & RELATIONSHIP TITLE COMPANY NAME & ADDRESS TELEPHONE NUMBER



AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER.  WE COMPLY WITH ALL APPLICABLE 
STATE AND FEDERAL CIVIL RIGHTS AND EQUAL EMPLOYMENT LAWS AND REGULATIONS. 

MISSION STATEMENT OF THE DEKALB COUNTY HEALTH DEPARTMENT 

The mission of the DeKalb County Health Department is to promote optimal health for all county residents. Health promotion in-
cludes preventive health services, health protection services and health education. Working in partnership with other organiza-
tions, programs help individuals, families, and the community prevent, as well as manage, health problems and risks.  DeKalb 
County Health Department has a strong commitment to delivering quality public health services with competence and skill, while 
respecting the dignity and rights of all individuals. 

PLEASE FEEL FREE TO MAKE ADDITIONAL COMMENTS:________________________________________________________ 

_______________________________________________________________________________________________ 

_______________________________________________________________________________________________  

______________________________________________________________________________________________  

_______________________________________________________________________________________________  

_______________________________________________________________________________________________  

_______________________________________________________________________________________________  

_______________________________________________________________________________________________  

_______________________________________________________________________________________________  

_______________________________________________________________________________________________  

_______________________________________________________________________________________________ 

If you are considering employment at the DeKalb County Health Department, please familiarize yourself with the public 
health programs and services within our Department. For detailed information, please visit our website at 
health.dekalbcounty.org.

August 2014 

health.dekalbcounty.org 



Attachment C 

POSITION RECOMMENDATION FORM 

Program: __________________________________Position: ___________________________________ 

CRITERIA RECOMMENDED CANDIDATES 

Selection Criteria: L=Lacks M=Meets E=Exceeds 1st 2nd 3rd 4th 

Completed Education Required: 
High School: _______ Bachelor’s: ___________ 
Assoc: ____________ Other: _______________ 

Work Experience (expressed in full-time equivalent) 
1 year in/as________________________________ 
2 years in/as_______________________________ 
Other:____________________________________ 

Licensure: 

Other Measurable Skills: 

Other Measurable Skills: 

Other Measurable Skills: 

Other Measurable Skills: 

References Requested and Verified: 

Is Candidate an existing friend/business associate of Recommender or other staff? If so, explain. 

Summarize specific reasons for recommending Candidate 1 over Candidate 2: 

 

 

 

 

 

 

ADMINISTRATION AUTHORIZATION to offer position to candidate  

Date Recommendation Received: __________ Administrator Approval: � Yes   � No     

Candidate Name: ____________________________________________________________________________ 

Offer Authorized hourly rate of pay: __________________ Date to Begin Work: _________________________ 

Administrator Signature: ______________________________________________________________________ 

List any special agreements requested by or recommended for candidate upon hire: 

OK to offer position to Candidate #2 if Candidate #1 declines offer? � Yes   � No     

CANDIDATE SELECTION RECOMMENDATION 

Recommendation: I hereby request authorization to offer position to: __________________________________ 

Signature of Program Coordinator: ________________________________________ Date: _________________ 

Signature of Division Director: ____________________________________________ Date: _________________ 



Attachment D 

REFERENCE CHECK 

Applicant Name:  ______________ 

Date of Reference Check:  _ Person Checking Reference: ___ 

Reference Name:  _ Reference Organization: ___ 

Relationship to Applicant:   �Supervisor   �Peer   �Other (Specify) _______ 

Dates of Employment: From  ____To  ____  

Position(s) Held: 

What was the nature of the applicant’s job? 

 �Voluntary     �Involuntary Reason for Separation:  

Give Explanation: 

Please rank the candidate based on the following areas: 

Responds to Supervision Poor Fair Good Very Good Excellent N/A 
Attendance Poor Fair Good Very Good Excellent N/A 
Dependability Poor Fair Good Very Good Excellent N/A 
Willingness to assume responsibility Poor Fair Good Very Good Excellent N/A 
Ability to follow instructions Poor Fair Good Very Good Excellent N/A 
Quality of work Poor Fair Good Very Good Excellent N/A 
Quantity of work Poor Fair Good Very Good Excellent N/A 

If given the opportunity, would you re-employ this individual?    �Yes    �No 

Any additional comments? 
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	3 BOH March & April 2021
	 CD continues to monitor, evaluate and provide Direct Observation Therapy to two active TB cases within the county.
	Emergency Preparedness (EP)
	o DCHD worked with DeKalb County Basics Coordinator to explore ways in which WIC/FCM and Pediatric Immunization staff can support the goal of obtaining further saturation of the Basics in DeKalb County.  Some strategies currently being discussed are d...
	Staff perform site visits to investigate the validity of complaints. Also, during routine food inspections, inspectors verify compliance with the Act.
	 FCM is still following the disaster plan and all appointments remain remote until August when we will hear further form the State.
	 Lead program remote audit completed with no corrective actions required. The Lead program now requires automatic referrals to Early Intervention program for children with an elevated lead level.
	 WIC program has written a new policy and procedure book to match the new IWIC program.  There are monthly webinars to explain the changes in policy.
	 WIC is still following the disaster plan and all appointments remain remote until August when we will hear further from the State.
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	DATE OF APPLICATION: 
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	SOCIAL SECURITY NO: 
	STREET ADDRESS: 
	CITY: 
	STATE: 
	ZIP CODE: 
	HOME TELEPHONE NUMBER: 
	CELL PHONE NUMBER: 
	EMAIL ADDRESS: 
	POSITION APPLYING FOR: 
	SALARY EXPECTED: 
	ARE YOU APPLYING FOR: 
	FULLTIME: 
	PARTTIME: 
	PERMANENT: 
	DATE AVAILABLE TO BEGIN WORKING: 
	HAVE YOU EVER BEEN EMPLOYED BY THIS AGENCY: 
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	IF YES WHEN: 
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	YES_8: 
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	BRIEFLY DESCRIBE JOBRELATED DUTIES AND SKILLS ACQUIRED THROUGH MILITARY OR VOLUNTEER SERVICE INCLUDE DATES 2: 
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